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INTRODUCTION: 

Approximately  8.9%  of  the  U.S.  Army  is  made  up  of  dual-military  members.  Individuals  who 
are  in  dual-military  marriages  not  only  have  many  demanding  roles,  but  the  roles  are  more 
likely  to  spillover  between  their  work  and  their  family.  Research  on  the  work-family  interface 
has  repeatedly  shown  that  work-family  spillover  can  lead  to  both  negative  and  positive 
outcomes.  There  has  been  much  research  that  has  examined  work  and  family  experiences  in 
the  military.  However  there  have  been  very  few  studies  that  have  examined  the  health  and 
wellbeing  of  individuals  in  dual-military  marital  relationships.  The  objective  of  this  proposal 
is  to  examine  the  influence  of  stressors  and  benefits  related  to  work  and  family  on  dual¬ 
military  marriage  wellbeing.  The  central  hypothesis  of  the  proposed  research  is  that 
individuals  in  dual-military  marriages  are  exposed  to  unique  stressors  and  benefits  in  the  work 
and  family  domain.  Those  individuals  in  dual-military  marriages  who  receive  little  or  no 
support  from  either  domain  will  experience  both  negative  health  and  lower  subjective  feelings 
of  wellbeing. 

BODY:  I  have  not  yet  collected  any  data,  and  therefore  do  not  have  any  summaries  to  provide 
of  our  findings. 

KEY  RESEARCH  ACCOMPLISHMENTS: 

A.  Composition  of  research  team 

B.  Developed  research  lab  space  and  secured  equipment 

C.  Research  protocol  developed  (surveys  designed;  interview  questions  developed) 

D.  Attended  and  participated  in  the  Family  Prevention  Research  IPR  (August  1-2,  2012; 
Fort  Detrick,  MD) 

E.  IRB  and  Human  Subjects  Approved 

F.  Have  established  data  collection  dates  for  summer  data  collection.  Amendments  for 
Human  Subjects  specifying  specific  units  are  approved  or  are  in  process.  Have  formal 
approval  from  the  following  units: 

a.  The  Arizona  National  Guard  (online;  currently  active) 

b.  Fort  Campbell  (101  CAB,  July  16  and  17,  2013) 

c.  Fort  Bragg  (2BSTB,  2/37,  July  18  and  19,  2013) 

d.  Fort  Bliss  (1st  AD,  Aug  13,  14  ) 

e.  Fort  Hood  (3ld  Corp,  Aug  -  specific  dates  not  set  yet) 

f.  Schofield  Barracks/Fort  Shafter  (25th  Inf  Division  and  8th  Theater  Sustainment 
Command,  July  30,  31,  Aug  2) 

REPORTABLE  OUTCOMES:  I  have  not  collected  any  data,  and  therefore  have  not  written 
any  reports  specific  to  research  findings. 

CONCLUSION:  I  have  not  collected  any  data,  and  therefore  have  not  written  any  reports 
specific  to  research  findings,  nor  summarized  results  with  information  on  importance  and/or 
implications. 

REFERENCES:  I  have  not  collected  any  data,  and  therefore  have  not  written  any  reports 
specific  to  research  findings,  nor  summarized  results  with  information  on  importance  and/or 
implications. 
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APPENDICES:  Please  find  the  following  appendices:  Appendix  A:  curriculum  vitae  (p.  3-20); 
Appendix  B:  interview  schedules  (p.  21-22);  Appendix  C:  questionnaire  (p.  23-32). 
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Dual  Military  Marriage  -  Intact 

1.  What  is  it  like  being  in  a  dual  military  marriage? 

How  is  it  similar  to  or  different  from  being  in  a  marriage  with  a  civilian? 

How  does  your  family  and  work  life  fit  together? 

How  does  your  role  as  a  spouse  fit  with  your  role  in  the  military? 

2.  What  are  some  of  the  challenges  associated  with  being  in  a  dual  military  marriage? 

How  do  these  challenges  affect  your  well-being?  Job  performance?  Family  performance? 

What  are  some  issues  you've  encountered  with  time  management?  Competing  demands? 

3.  How  do  you  cope  with  these  challenges? 

On  a  personal  level,  what  do  you  do?  What  strategies  do  you  use? 

What  organizational  resources  do  you  use?  How  are  these  helpful  and  unhelpful? 

4.  What  are  your  needs  as  a  member  of  a  dual  military  marriage? 

5.  How  does  the  Army  support  your  needs  as  a  member  of  a  dual  military  marriage? 

6.  What  could  the  military  do  to  better  support  your  needs  as  a  member  of  a  dual  military  marriage? 

7.  How  has  being  in  a  dual  military  marriage  influenced  your  commitment  to  the  military? 

For  example,  has  it  influenced  your  job  security,  future  opportunities,  work  investment,  planning? 

8.  What  are  some  of  the  benefits  associated  with  being  in  a  dual  military  marriage? 

9.  We  really  want  to  understand  dual  military  marriages.  Did  we  miss  asking  any  important  questions?  What 
should  we  ask  next  time?  What  else  is  important  for  us  to  know  about  being  in  a  dual  military  marriage? 


Previously  Dual  Military  Marriage  -  Spouse  Separated  from  Military 

1.  What  is  it  like  no  longer  being  in  a  dual  military  marriage? 

How  are  things  different  now  you  are  not  in  a  dual  military  marriage? 

How  are  things  the  same  now  you  are  in  a  marriage  where  one  spouse  is  a  civilian? 

2.  What  were  some  of  the  benefits  associated  with  being  in  a  dual  military  marriage? 

How  did  these  benefits  affect  your  well-being?  Job  performance?  Family  performance? 

3.  What  were  some  of  the  challenges  associated  with  being  in  a  dual  military  marriage? 

How  did  these  challenges  affect  your  well-being?  Job  performance?  Family 
performance?  What  were  some  issues  you  encountered  with  time  management? 
Competing  demands? 

4.  Why  are  you  no  longer  in  a  dual  military  marriage? 

5.  What  are  some  benefits  of  no  longer  being  in  a  dual  military  marriage? 

6.  What  are  some  challenges  of  no  longer  being  in  a  dual  military  marriage? 

7.  What  are  your  needs  as  a  member  of  a  marriage  with  a  civilian  spouse? 


8.  How  does  the  Army  support  your  needs  in  a  marriage  with  a  civilian  spouse? 

9.  What  could  the  military  do  to  better  support  your  needs  in  a  marriage  with  a  civilian 
spouse? 

10.  How  has  leaving  a  dual  military  marriage  influenced  your  commitment  to  the  military? 

11.  We  really  want  to  understand  marriages  that  are  no  longer  dual  military.  Did  we  miss  asking 
any  important  questions?  What  should  we  ask  next  time?  What  else  is  important  for  us  to 
know? 

Dual  Career  Marriage  -  Civilian  Spouse  Never  Military 

1.  What  is  it  like  being  married  to  a  civilian  spouse? 

2.  What  are  some  of  the  benefits  associated  with  having  a  spouse  who  is  employed  outside  of 
the  military? 

3.  What  are  some  of  the  challenges  associated  with  having  a  spouse  who  is  employed  outside 
of  the  military? 

How  do  these  challenges  affect  your  well-being?  Job  performance?  Family 

performance?  What  are  some  issues  you've  encountered  with  time  management? 

Competing  demands? 

4.  If  there  are  challenges,  how  do  you  deal  with  them? 

On  a  personal  level,  what  do  you  do?  What  strategies  do  you  use? 

What  organizational  resources  do  you  use?  How  are  these  helpful  and  unhelpful? 

5.  What  are  your  needs  as  a  member  of  a  marriage  with  a  civilian  spouse? 

6.  How  does  the  Army  support  your  needs  in  a  marriage  with  a  civilian  spouse? 

7.  What  could  the  military  do  to  better  support  your  needs  in  a  marriage  with  a  civilian 
spouse? 

8.  How  has  being  in  a  marriage  with  a  civilian  spouse  influenced  your  commitment  to  the 
military? 

9.  We  really  want  to  understand  marriages  with  a  civilian  spous.  Did  we  miss  asking  any 
important  questions?  What  should  we  ask  next  time?  What  else  is  important  for  us  to 
know? 
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1.  Sex? 
CD  Male 


CD  Female 


2.  Birth  date? 

Month 


□ 

1  Day: 

Year: 

□ 

3.  Highest  level  of  education  completed? 


CD 

Less  than  high  school  degree 

CD  Associates  degree 

CD 

High  school  degree 

CD  Bachelors  degree 

CD 

Some  college 

CD  Post-graduate  degree 

4.  Race/Ethnicity?  (endorse  as  many  as  apply) 
CD  White 

CD  Black/African  American 
CD  Hispanic/Latino 
CD  Asian 


CD  Pacific  Islander 
CD  Native  American/ American  Indian 
Other  (please  specify) 

( 


5.  Do  you  have  children? 

CD  Yes  CD  No 


If  you  answered  'No',  please  SKIP  to  question  7. 


6.  If  you  have  children,  how  old  are  they  (e.g.,  2,  3  and  5)? 


We  are  interested  in  what  you  do  in  the  military.  The  following  questions  will  assist  us  in 
understanding  your  experiences  as  a  military  member. 


7.  What  is  your  pay  grade?  ^  J  8.  What  is  your  current  unit? 


J 


9.  Please  state  in  years  and  months  (e.g.,  5  years,  3  months)  how  long  you  have  been  in: 

^  The  Military:  ^  ^ 


Your  current  unit 


10.  In  the  past  6  months,  how  many  days  have  you: 


Been  on  a  training  exercise: 


Been  on  leave  or  had  a  pass: 


J 


11.  In  your  military  career,  how  many: 

Deployments  have  you  completed  that  lasted  more  than  30  days  (not 
including  training  exercises  or  unaccompanied  tours): 

Unaccompanied  tours  have  you  completed: 

PCS’s  have  you  completed: 


c 


J 


c 


D 
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12345-67890 
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12.  Please  indicate  your  level  of  agreement  with  the 
following  statements. 

Strongly 

Disagree 

Disagree 

Neutral 

Agree 

Strongly 

Agree 

Having  work  that  is  interesting  and  exciting  to  me  is  my 
most  important  life  goal. 

CD 

CD 

CD 

CD 

CD 

I  expect  my  job  to  give  me  more  real  satisfaction  than 
anything  else  I  do. 

CD 

CD 

CD 

CD 

CD 

Building  a  name  and  reputation  for  myself  through  work  is 
not  one  of  my  goals. 

CD 

CD 

CD 

CD 

CD 

It  is  important  to  me  that  I  have  a  job  in  which  I  can 
achieve  something  of  importance. 

CD 

CD 

CD 

CD 

CD 

It  is  important  to  me  to  feel  successful  in  my  work. 

CD 

CD 

CD 

CD 

CD 

I  tend  to  bounce  back  quickly  after  hard  times. 

CD 

CD 

CD 

CD 

CD 

I  have  a  hard  time  making  it  through  stressful  events. 

CD 

CD 

CD 

CD 

CD 

It  does  not  take  me  long  to  recover  from  a  stressful  event. 

CD 

CD 

CD 

CD 

CD 

It  is  hard  for  me  to  snap  back  when  something  bad  happens. 

CD 

CD 

CD 

CD 

CD 

I  usually  come  through  difficult  times  with  little  trouble. 

CD 

CD 

CD 

CD 

CD 

I  tend  to  take  a  long  time  to  get  over  setbacks  in  my  life. 

CD 

CD 

CD 

CD 

CD 

The  Army  has  a  great  deal  of  personal  meaning  to  me. 

CD 

CD 

CD 

CD 

CD 

I  feel  emotionally  attached  to  the  Army. 

CD 

CD 

CD 

CD 

CD 

I  feel  a  strong  sense  of  belonging  to  the  Army. 

CD 

CD 

CD 

CD 

CD 

I  have  so  much  work  to  do  that  I  cannot  do  everything  well. 

CD 

CD 

CD 

CD 

CD 

I  never  seem  to  have  enough  time  to  get  everything  done. 

CD 

CD 

CD 

CD 

CD 

My  job  leaves  me  with  little  time  to  get  things  done. 

CD 

CD 

CD 

CD 

CD 

I  have  personal  control  over  my  job  performance. 

CD 

CD 

CD 

CD 

CD 

Once  I  am  given  instructions,  I  am  pretty  much  left  alone  to 
do  my  job. 

CD 

CD 

CD 

CD 

CD 

I  am  allowed  to  do  my  job  without  constant  supervision 
from  others. 

CD 

CD 

CD 

CD 

CD 

If  a  good  friend  of  mine  told  me  that  he/she  was  interested  in 
working  in  a  job  like  mine  I  would  strongly  recommend  it. 

CD 

CD 

CD 

CD 

CD 

All  in  all,  I  am  very  satisfied  with  my  current  job. 

CD 

CD 

CD 

CD 

CD 
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In  general,  my  job  measures  up  to  the  sort  of  job  I  wanted 
when  I  took  it. 

CD 

CD 

CD 

CD 

CD 

Knowing  what  I  know  now,  if  I  had  to  decide  all  over  again 
whether  to  take  my  job,  I  would. 

CD 

CD 

CD 

CD 

CD 

13.  Please  indicate  how  often  in  the  past  month: 

Never 

Seldom 

Sometimes 

Often 

Always 

I  know  what  duty  I  will  be  doing  day  to  day. 

CD 

CD 

CD 

CD 

CD 

I  have  a  predictable  daily  work  schedule. 

CD 

CD 

CD 

CD 

CD 

I  have  a  predictable  mission  schedule. 

CD 

CD 

CD 

CD 

CD 

I  can  count  on  being  able  to  take  my  requested  leave  time. 

CD 

CD 

CD 

CD 

CD 

I  am  able  to  plan  a  schedule  out  for  at  least  six  months. 

CD 

CD 

CD 

CD 

CD 

14.  Which  best  describes  your  current  military  career  intentions? 

(  )  Definitely  stay  in  until  retirement 

CD  Probably  stay  in  until  retirement 

CD  Definitely  stay  in  beyond  my  present  obligation,  but  not  necessarily  until  retirement 

CD  Undecided  about  whether  to  stay  in  after  completion  of  my  current  obligation 

CD  Probably  leave  upon  completion  of  my  current  obligation 

15.  Please  indicate  how  often  you  have: 

Never 

Seldom 

Sometimes 

Often 

Always 

Carried  out  the  core  parts  of  my  job  well. 

CD 

CD 

CD 

CD 

CD 

Completed  my  core  tasks  well  using  the  standard  procedures 

.  CD 

CD 

CD 

CD 

CD 

Ensured  my  tasks  were  completed  properly. 

CD 

CD 

CD 

CD 

CD 

Volunteered  to  do  things  not  formally  required  by  the  job. 

CD 

CD 

CD 

CD 

CD 

Helped  other  military  personnel  when  their  work  load 
increased. 

CD 

CD 

CD 

CD 

CD 

Assisted  my  supervisor  with  his/her  duties  without  being 
asked. 

CD 

CD 

CD 

CD 

CD 

The  next  set  of  questions  is  related  to  your  wellbeing  and  health.  Please  read  each  question  and  rate 
your  different  health  behaviors. 

16.  On  average,  in  the  last  month, 

Never 

Seldom 

Sometimes 

Often 

Always 

Smoke  cigarettes? 

CD 

CD 

CD 

CD 

CD 

Participate  in  20  minutes  of  vigorous  exercise  at  least  three 
times  a  week? 

CD 

CD 

CD 

CD 

CD 
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Never  Seldom  Sometimes  Often  Always 


Get  between  seven  and  eight  hours  of  sleep  a 

night? 

CD 

CD 

CD 

CD 

CD 

Eat  breakfast  daily? 

CD 

CD 

CD 

CD 

CD 

17.  How  would  you  rate  your  overall  health  at  the  present  time? 

Poor  Somewhat  Poor  Decent 

CD  CD  CD 

Good 

CD 

Excellent 

CD 

18.  Is  your  health  is  better,  about  the  same,  or  worse  than: 

Better 

About  the  Same 

Worse 

It  was  12  months  ago? 

CD 

CD 

CD 

It  is  for  other  people  your  age? 

CD 

CD 

CD 

19.  Please  indicate  how  often  you  have  experienced  the 
following  in  the  past  month. 

Less 

No  more 

Rather  more  Much  more 

Able  to  concentrate 

CD 

CD 

CD 

CD 

Capable  of  making  decisions 

CD 

CD 

CD 

CD 

Face  up  to  problems 

CD 

CD 

CD 

CD 

Lost  sleep  over  worry 

CD 

CD 

CD 

CD 

Constantly  under  strain 

CD 

CD 

CD 

CD 

Could  not  overcome  difficulties 

CD 

CD 

CD 

CD 

Unhappy  and  depressed 

CD 

CD 

CD 

CD 

Loss  of  confidence  in  self 

CD 

CD 

CD 

CD 

Thinking  of  self  as  worthless 

CD 

CD 

CD 

CD 

Play  useful  part  in  things 

CD 

CD 

CD 

CD 

Enjoy  day-to-day  activities 

CD 

CD 

CD 

CD 

Reasonably  happy 

CD 

CD 

CD 

CD 

20.  Thinking  of  your  family  in  the  past  month,  please  indicate  your  level  of  agreement. 

Strongly  Disagree  Neutral  Agree 

Strongly 

I  often  find  myself  feeling  dissatisfied  with  my  family. 

CD 

CD 

CD 

CD 

CD 

I  have  a  good  time  with  my  family. 

CD 

CD 

CD 

CD 

CD 

I  am  happy  with  my  family  just  the  way  it  is. 

CD 

CD 

CD 

CD 

CD 

In  general  I  am  very  unhappy  with  my  family. 

CD 

CD 

CD 

CD 

CD 

I  am  deeply  committed  to  my  family. 

CD 

CD 

CD 

CD 

CD 

Family  members  really  helped  and  supported  one  another. 

CD 

CD 

CD 

CD 

CD 
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Strongly 

Disagree 

Neutral 

Agree 

Strongly 

There  was  a  feeling  of  togetherness  in  our  family. 

CD 

CD 

CD 

CD 

CD 

Our  family  didn't  do  things  together. 

CD 

CD 

CD 

CD 

CD 

We  really  got  along  well  with  each  other. 

CD 

CD 

CD 

CD 

CD 

Family  members  seemed  to  avoid  contact  with  each  other  ( — ^ 

CD 

CD 

CD 

CD 

when  at  home. 

We  fought  a  lot  in  our  family. 

CD 

CD 

CD 

CD 

CD 

Family  members  sometimes  got  so  angry  they  threw  things.  CD 

CD 

CD 

CD 

CD 

Family  members  hardly  ever  lost  their  tempers. 

CD 

CD 

CD 

CD 

CD 

Family  members  sometimes  hit  each  other. 

CD 

CD 

CD 

CD 

CD 

Family  members  rarely  criticized  each  other. 

CD 

CD 

CD 

CD 

CD 

The  next  set  of  questions  is  concerning  the  interaction  between  your  work  and  family  responsibilities. 
21.  Thinking  of  your  work  and  family  in  the  past  month,  please  indicate  your  level  of  agreement 


with  the  following  statements. 

Strongly 

Disagree 

Neutral 

Agree 

Strongly 

My  work  keeps  me  from  my  family  activities  more  than  I 
would  like. 

CD 

CD 

CD 

CD 

CD 

The  time  I  must  devote  to  my  job  keeps  me  from 
participating  equally  in  household  responsibilities  and 
activities. 

CD 

CD 

CD 

CD 

CD 

I  have  to  miss  family  activities  due  to  the  amount  of  time  I 
must  spend  on  work  responsibilities. 

CD 

CD 

CD 

CD 

CD 

The  time  I  spend  on  family  responsibilities  often  interferes 
with  my  work  responsibilities. 

CD 

CD 

CD 

CD 

CD 

The  time  I  spend  with  my  family  often  causes  me  not  to 
spend  time  in  activities  at  work  that  could  be  helpful  to  my 
career. 

CD 

CD 

CD 

CD 

CD 

I  have  to  miss  work  activities  due  to  the  amount  of  time  I 
must  spend  on  family  responsibilities. 

CD 

CD 

CD 

CD 

CD 

When  I  get  home  from  work  I  am  often  too  frazzled  to 
participate  in  family  activities/responsibilities. 

CD 

CD 

CD 

CD 

CD 

I  am  often  so  emotionally  drained  when  I  get  home  from 
work  that  it  prevents  me  from  contributing  to  my  family. 

CD 

CD 

CD 

CD 

CD 

Due  to  all  the  pressures  at  work,  sometimes  when  I  come 
home  I  am  too  stressed  to  do  the  things  I  enjoy. 

CD 

CD 

CD 

CD 

CD 
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Strongly 

Disagree 

Neutral 

Agree 

Strongly 

Due  to  stress  at  home,  I  am  often  preoccupied  with  family 
matters  at  work. 

CD 

CD 

CD 

CD 

CD 

Because  I  am  often  stressed  from  family  responsibilities,  I 
have  a  hard  time  concentrating  on  my  work. 

CD 

CD 

CD 

CD 

CD 

Tension  and  anxiety  from  my  family  life  often  weakens 
my  ability  to  do  my  job. 

CD 

CD 

CD 

CD 

CD 

The  behaviors  that  work  for  me  at  home  do  not  seem  to  be 
effective  at  work. 

CD 

CD 

CD 

CD 

CD 

Behavior  that  is  effective  and  necessary  for  me  at  home  is 
counterproductive  at  work. 

CD 

CD 

CD 

CD 

CD 

The  problem-solving  behaviors  that  work  for  me  at  home 
do  not  seem  to  be  as  useful  at  work. 

CD 

CD 

CD 

CD 

CD 

The  problem-solving  behaviors  I  use  in  my  job  are  not 
effective  in  resolving  problems  at  home. 

CD 

CD 

CD 

CD 

CD 

Behavior  that  is  effective  and  necessary  for  me  at  work  is 
counterproductive  at  home. 

CD 

CD 

CD 

CD 

CD 

The  behaviors  I  perform  that  make  me  effective  at  work 
do  not  help  me  to  be  a  better  parent  and  spouse. 

CD 

CD 

CD 

CD 

CD 

22.  Please  think  of  how  often  you  have  experienced 
the  following  in  the  past  month: 

Never 

Seldom 

Sometimes 

Often 

Always 

The  things  you  do  at  work  help  you  deal  with  personal  and 
practical  issues  at  home. 

CD 

CD 

CD 

CD 

CD 

The  things  you  do  at  work  make  you  a  more  interesting 
person  at  home. 

CD 

CD 

CD 

CD 

CD 

Having  a  good  day  on  your  job  makes  you  a  better 
companion  when  you  get  home. 

CD 

CD 

CD 

CD 

CD 

The  skills  you  use  on  your  job  are  useful  for  things  you 
have  to  do  at  home. 

CD 

CD 

CD 

CD 

CD 

Talking  with  someone  at  home  helps  you  deal  with 
problems  at  work. 

CD 

CD 

CD 

CD 

CD 

Providing  for  what  is  needed  at  home  makes  you  work 
harder  at  your  job. 

CD 

CD 

CD 

CD 

CD 

The  love  and  respect  you  get  at  home  makes  you  feel 
confident  about  yourself  at  work. 

CD 

CD 

CD 

CD 

CD 
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Never 

Seldom 

Sometimes 

Often 

Always 

Your  home  life  helps  you  relax  and  feel  ready  for  the  next 
day’s  work. 

CD 

CD 

CD 

CD 

CD 

In  the  next  several  questions  we  are  interested  in  your  perceptions  of  how  your  immediate  supervisor 
deals  with  vour  work  demands.  Think  of  the  vour  supervisor's  behaviors  in  the  past  month  when 
answering  these  questions: 

23.  Please  indicate  your  level  of  agreement  with  the  following  statements,  thinking  of  your 
immediate  supervisor.  Strongly  Disagree  Neutral  Agree  Strongly 

My  supervisor  is  willing  to  listen  to  my  problems  in 
juggling  work  and  non-work  life. 

CD 

CD 

CD 

CD 

CD 

My  supervisor  takes  the  time  to  leam  about  my  personal 
needs. 

CD 

CD 

CD 

CD 

CD 

My  supervisor  makes  me  feel  comfortable  talking  to 
him/her  about  my  conflicts  between  work  and  non-work. 

CD 

CD 

CD 

CD 

CD 

My  supervisor  and  I  can  talk  effectively  to  solve  conflicts 
between  work  and  non-work  issues. 

CD 

CD 

CD 

CD 

CD 

I  can  depend  on  my  supervisor  to  help  me  with  scheduling 
conflicts  if  I  need  it. 

CD 

CD 

CD 

CD 

CD 

I  can  rely  on  my  supervisor  to  make  sure  my  work 
responsibilities  are  handled  when  I  have  unanticipated  non¬ 
work  demands. 

CD 

CD 

CD 

CD 

CD 

My  supervisor  works  effectively  with  workers  to  creatively 
solve  conflicts  between  work  and  non-work. 

CD 

CD 

CD 

CD 

CD 

My  supervisor  is  a  good  role  model  for  work  and  non-work 
balance. 

CD 

CD 

CD 

CD 

CD 

My  supervisor  demonstrates  effective  behaviors  in  how  to 
juggle  work  and  non-work  balance. 

CD 

CD 

CD 

CD 

CD 

My  supervisor  demonstrates  how  a  person  can  jointly  be 
successful  on  and  off  the  job. 

CD 

CD 

CD 

CD 

CD 

My  supervisor  thinks  about  how  the  work  in  my  unit  can 
be  organized  to  jointly  benefit  military  personnel  and  the 
military. 

CD 

CD 

CD 

CD 

CD 

My  supervisor  asks  for  suggestions  to  make  it  easier  for 
military  personnel  to  balance  work  and  non-work  demands. 

CD 

CD 

CD 

CD 

CD 

My  supervisor  is  creative  in  re-allocating  job  duties  to  help 
my  unit  work  better  as  a  team 

CD 

CD 

CD 

CD 

CD 

My  supervisor  is  able  to  manage  the  unit  as  a  whole  team 
to  enable  everyone’s  needs  to  be  met. 

CD 

CD 

CD 

CD 

CD 
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24.  What  is  your  marital  status? 

Single  Single— but  in  a  committed  relationship  Married 

CD  CD  CD 

If  you  answered  'Married',  please  SKIP  to  question  30. 

We  are  interested  in  military  members'  experiences  with  and  views  toward  dual-military  marriages. 

25.  Have  you  previously  been  in  a  dual-military  marriage  (i.e.,  your  spouse  was  also  a  service 
member)? 

CD  Yes  CD  No 

If  you  answered  'No',  please  SKIP  to  question  27. 


] 

16.  Please  decsribe  the  reason(s)  you  are  no  longer  in  this  marital  category  (e.g.,  divorce,  spouse 

5TS,  spouse  retirement,  etc.). 

C  J 

27.  Would  you  consider  marrying  another  military  member? 

CD  Yes  CD  No 

2 

8.  Why  would  you,  or  would  you  not,  consider  marrying  someone  in  the  military? 

(  ; 

2 

t 

I 

9.  Is  there  anything  else  you  would  like  to  tell  us  about  the  work  and/or  personal  demands  related 
o  your  job  in  the  military? 

:  ) 

30.  On  work  days,  how  much  time  (on  average)  is  spent  on  home  chores  (e.g.,  cooking,  cleaning, 
repairs,  shopping,  yard  work,  and  keeping  track  of  money  and  bills),  personal  time,  and  child  care. 
Note:  If  you  do  not  have  children,  please  leave  the  last  two  questions  blank. 


c - 

\ 

Hours  per  dav  your  spouse  spends 

on  leisure/personal  time: 

k 

) 

Hours  per  day  you  spend  taking  care  of  or 

r — 

>1 

doing  things  with  your  child/children: 

^ 

) 

Hours  per  day  your  spouse  spends  taking  care 

r — 

\ 

of  or  doing  things  with  your  child/children: 

V _ 

/ 

/ — 

■\ 

Hours  per  day  you  spend 

on  home  chores: 

's 

Hours  per  dav  vour  spouse 

r — 

\ 

spends  on  home  chores: 

^ 

) 

Hours  per  day  you  spend 

f — 

on  leisure/personal  time: 

v _ 

/ 

31.  Please  respond  to  how  fair  you  think  the  division  of  labor  is  between  you  and  your  spouse. 
Note:  If  you  do  not  have  children,  please  leave  the  last  question  blank. 


Very  Unfair  Unfair  Fair  Very  Fair 


How  fair  do  you  think  the  division  of  housework  is  between  you 
and  your  spouse? 

CD 

CD 

CD 

CD 

How  fair  do  you  think  the  division  of  leisure/personal  time  is 
between  you  and  your  spouse? 

CD 

CD 

CD 

CD 
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Very  Unfair  Unfair 
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Fair  Very  Fair 


How  fair  do  you  think  the  division  of  childcare  is  between 
you  and  your  spouse? 


CD 


O 


CD 


CD 


32.  Is  your  spouse  employed? 

CD  Yes  CD  No 

If  you  answered  'No',  please  SKIP  to  debriefing  on  final  page. 


33.  Is  your  spouse  in  the  military? 

CD  Yes  CD  No 

If  you  answered  'No',  please  SKIP  to  question  40. 


34.  Spouse's  branch  of  military: 

CD  Army 

CD  Navy 


CD  Air  Force 
CD  Marines 


Other: 


35.  Spouse's  active  status: 

Active 

CD 


Reserve 

CD 


National  Guard 

CD 


36.  Does  your  spouse  have  a  civilian  job? 

Yes  -  part-time 

CD 


Yes  -  full-time 

CD 


No 

CD 


37.  Spouse's  military  job  information: 


c 

N 

r 

\ 

Rank: 

J 

Job  Title: 

J 

38.  What  military  programs  do  you  use  that  assist  with  the  demands  of  being  in  a  dual-military 
marriage  (please  list  only  those  programs  that  assist  with  this  particular  marriage  type)? 


39.  What  are  some  programs  that  you  feel  the  military  should  offer  to  provide  assistance  to  those 
in  dual-military  marriages? 


40.  Think  about  how  your  spouse  deals  with  work  and  family  demands  when  answering  the 
following  questions:  Strongly  Disagree  Neutral  Agree  Strongly 


The  demands  of  your  spouse’s  personal  life  are  likely  to 
interfere  with  work-related  activities. 


CD 


CD 


CD 


CD 


CD 
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Strongly 

Disagree 

Neutral 

Agree 

Strongly 

It  is  likely  for  your  spouse  to  put  off  doing  things  at  work 
because  of  demands  on  time  at  home. 

CD 

CD 

CD 

CD 

CD 

Things  that  your  spouse  wants  to  do  at  work  likely  don’t 
get  done  because  of  the  demands  of  family. 

CD 

CD 

CD 

CD 

CD 

Your  spouse’s  home  life  likely  interferes  with 
responsibilities  at  work  such  as  getting  to  work  on  time, 
accomplishing  daily  tasks,  and  working  overtime. 

CD 

CD 

CD 

CD 

CD 

Personal-related  strain  likely  interferes  with  your  spouse’s 
ability  to  perform  job-related  duties. 

CD 

CD 

CD 

CD 

CD 

The  demands  of  work  are  likely  to  interfere  with  your 
spouse’s  home  and  family/personal  life. 

CD 

CD 

CD 

CD 

CD 

The  amount  of  time  the  job  takes  up  likely  makes  it  difficult 
for  your  spouse  to  fulfill  personal  responsibilities. 

CD 

CD 

CD 

CD 

CD 

Things  your  spouse  wants  to  do  at  home  likely  do  not  get 
done  because  of  the  demands  the  job  puts  on  the  employee. 

CD 

CD 

CD 

CD 

CD 

Your  spouse’s  job  likely  produces  strain  that  makes  it 
difficult  to  fulfill  personal  duties. 

CD 

CD 

CD 

CD 

CD 

Due  to  work-related  duties,  it  is  likely  that  your  spouse  has 
to  makes  changes  to  plans  for  family  and/or  personal 
activities. 

CD 

CD 

CD 

CD 

CD 

41.  Have  you  previously  been  in  a  dual-military  marriage  (i.e.,  your  spouse  was  also  a  service 
member)?  If  you  are  currently  in  a  dual-military  marriage,  have  you  previously  been  in  another 
one? 


CD  Yes  CD  No 

If  you  answered  'No’,  please  SKIP  to  question  43. 

42.  Please  decsribe  the  reason(s)  you  are  no  longer  in  your  previous  dual-military  marriage  (e.g., 
divorce,  spouse  ETS,  spouse  retirement,  etc.). 

i  ) 

43.  Is  there  anything  else  you  would  like  to  tell  us  about  the  work  and/or  personal  demands  related 
to  your  job  in  the  military? 

i  ) 

44.  We  would  like  to  contact  the  spouse  and  ask  them  to  complete  a  similar  survey.  This 
information  is  totally  confidential!! 


Spouse's  C 

^  Spouse'sf 

’j  Spouse's  Birthdate 

r 

first  name:v 

)  email:  V 

J  (mm/dd/ww): 

K. 
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